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Office/Contact: Office of the President 
Source: SDBOR Policies 4.1.7, 4.5.3 and 4.9.3; University Policy 4:9 
Link: https://public.powerdms.com/SDRegents/documents/1726687; 
https://public.powerdms.com/SDRegents/documents/1727133; 
https://public.powerdms.com/SDRegents/documents/1727136;  
https://www.sdstate.edu/sites/default/files/Conflicts%20of%20Interest%20Reporting%20and%20Approv
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avoid these concerns, it is the expectation of the University that its employees will 
engage in political activities in the manner described in SDBOR Policy 4.1.7 and in this 
policy.  
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time Elective Political Office, may require—and the business needs of the 
University allow for—adjustments in the employee’s work assignments.   

 
vi. For a campaigning or office-holding University employee, those employment 
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